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Solutions




COMPANY NAME
SCORECARD PLAN TERMS & CONDITIONS REVIEW AND DECISIONS

	Area
	Comment and Recommendation
	Company Name Decision

	Eligibility
	Eligible to participate on effective date of responsibility or if hired by a certain point in year?
	

	Corporate Policies
	Any corporate policies that must be followed – i.e. Code of Business Conduct, Quality, etc?
	

	Terminations
	December 31 or fiscal year-end or at pay-out time? 
	

	Disability
	Eligibility maintained when on an approved leave.  Typically have a statement will comply with all leave laws.  
	

	Payment Review
	Employees on the Profit-Sharing Plan are responsible for reviewing and confirming the accuracy of their bonus payments.  Within xx days after a payout is received, an employee can bring forward any discrepancies in calculation for consideration.  After the xx day period following receipt of a payout, if no issues have been raised by the employee or the company, the calculation and payment are considered final.
	

	Plan Modifications
	Will have a statement that the company reserves the right to interpret the provisions of this Profit-Sharing Plan, and to amend, suspend or terminate any plan at any time without notice.  
	


